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1. MISSIONARY WORK TODAY, IN CONTEXT OF AN URBAN SOCIETY.

1.1 INTRODUCTION

In reaching the spiritually lost, those people that have not received Jesus Christ as their personal Saviour; has always been part of my life. I clearly remember how this passion has driven me to preach on our local trains early in the mornings while people were commuting to work. This happened during the year of 1994 which was most probably the most dangerous time in our country, especially in our resent history.  Being a white man preaching to black people on the trains was just not on during those times. I’m referring to the time in South Africa when the first democratic government came into power in the history of our country.  Nelson Mandela was the first democratic elected President of the new South Africa. Being a white male and 30 years old meant I was part of the old South African Defence Force, and in fact was fighting against democracy in the country. Now in the New South Africa I was preaching on the 05H00 trains, commuting people from the East Rand to Johannesburg, telling people that they are lost without Jesus Christ, and that they need to repent from their sins. 
Preaching on the Metro trains from Kempton Park to Germiston for a few months, and getting a few people that actually gave their hearts to the Lord was excited. Something motivated me to get up early every morning and preaching the Gospel on these trains. I truly believe that one of the motivating factors was when people responded during the altar calls. However this motivation disappeared in a moment one morning on returning to my home city Kempton Park. As I was getting off the train I clearly heard the voice of the Holy Spirit asking me what I was doing.  My response was quick and firm. I am preaching the Gospel to the lost, and in doing so saving hundreds of people from eternal hell. I then heard the Lord telling me that this was not the way to save the lost. I was very disappointed, but this was the time when a process started in my life. I learned many lessons during those years. One was that you cannot ‘save’ the world alone. You need to function in the Body of Christ. That will make you more effective. I also learned that eagerness without wisdom is dangerous. This assignment is about doing missionary work today, in the context of an urban society. 
1.2 HISTORICAL VIEW ON MISSIONARY WORK

The word history literary comes from the words “his story”. Missionary work in South Africa has got an interesting story. With the arrival of the white Europeans during 1652 came the birth of a complex society. As if the struggle between the burghers and the officials of the Company were not enough, new challenges such as dealing with the fear of barbarization and the founding of a new nation were things this new nation had to deal with. Then there was the religion aspect as well. Giliomee (2003:41) To be called a Christian during the seventeenth and eighteenth centuries meant much more than a religious designation.  It is also well known that burghers referred to themselves as Christians during the first hundred years in South Africa. The question that comes up is: was it true Christianity or was it a political identity? Looking back at those times I will put my head on a block in saying that it was more of a political identification than true Christianity. Giliomee gives us more perspective on those early days. (2003:41). The burghers did not initially appear to be particularly religious or close to the church. According to inventories, few owned Bibles and few were confirmed members of the church. It was only during the 1790’s, after a religious awakening that there was growth and confirmed membership in the church. The increase of church membership was especially among the white burghers of the time. With a firm home base and the spiritual revival that was spearheaded by John Wesley in Britain, new interest in missionary work was created. Giliomee (2003:96) The man who took the lead in organized missionary work among the Khoihoi and slaves at the Cape was Helperus Ritzema van Lier.  The effect was that Giliomee (2003:96) by 1788 some sixty volunteers in Cape Town were instructing slaves, free blacks and Khoihoi in the Christian faith. I believe this opened the missionary field in South Africa. This was the time in the church that was characterized by missionary activity. Dankbaar (1974:192). In geen tjidperk heft de uitbreiding van het Christendom over heel de wereld zo ‘n enorme vlucht genomen als in de 19de eeuw. Over the next couple of years The London Missionary Society arrived in 1799, the Dutch Missionary was founded during the same time and Missionary stations were founded in South Africa. Giliomee (2003:98). Between 1792 and the mid-1830s missionaries also arrived from the Wesleyan Church (1816); the Glasgow Missionary Society (1821); the Rhenish Missionary Society (1829); the Paris Missionary Society (1829); and the Berlin Missionary Society (1834)  I believe this was the time when the foundation for missionary work were laid in South Africa. Not only was missionary schools founded, but the idea to be sent with the Good News were confirmed as well. Defining “to be sent” for these missionaries actually meant to be sent to anyone except your own people, and in the South African context, it means to work among the black people of our country. Today almost two hundred years later, we still define missionary work as to be sent to the black population in our country. Then there was the time the church had to deal with the segregation issue. With separated worship services that followed segregation, the so called missionary work became even stronger. 
With the arrival of the Canadian Missionary John G Lake in 1908, the Pentecostal Movement was born in South Africa.  John G Lake which was a wealthy business man in America felt the calling to come and do missionary work in South Africa. With the founding of the Apostolic Faith Mission (AFM) he became the leader of the white church. With segregation well in place now in our country, it was well known that Lake still had a strong passion for missionary work. Burger (1987:146) He had always had a big love for the natives, and a plea for the black man would draw him even sooner than a call from a white congregation. It was during these years that the Mission Department was born in the AFM. There goal would be to do missionary work among the heathens, or black people in South Africa. The AFM strongly felt that they had an obligation to God to reach the lost with the Gospel. Burger. (1987:421). The President issued a solemn warning that if we did not wake up in regard to Missionary enterprise we would die out as a mission.  Interestingly is that the missionary department were much bigger in numbers and size than the white church. It is just strange to me that the white church referred to the much bigger and larger missionary work, as a department.  However this was the setting for missionary work in the AFM. White Superintendents which had a calling to do missionary work were appointed to take care of this important section of the church. Burger. (1987:424). Reeds in Junie 1909 besluit die Uitvoerende Raad: “ That a white Superintendent or Superintendents be appointed by the Council over the Native Work in the respective colonies of South Africa who shall act in harmony with and subject to the approval and conformation of the Executive and Council.”  The missionary work was funded by the white church and in 1936 local congregations was encouraged to receive a monthly offering for missionary work during the first Sunday of every month. Over the next couple of years the Missionary Department of the AFM divided Southern Africa into demographical districts or areas. These districts were then targeted with each a different strategy to reach the natives with the Gospel. Each area had a different strategy because of the diversity of the areas. In Zululand you had to deal with the Zulu nation, in Lesotho one was dealing with the Basotho nation. Then there was the Colourds and the Indians. Each one of these groups had their own challenges. Many white men and woman who felt that they were missionaries did a wonderful job among these people. Most of them were lay ministers and act as missionaries because of a passion.  These missionaries reported regularly and directly to the Executive Council with written reports. This all changed with the birth of the new South Africa in 1994. Now South Africa was the youngest Democracy in the world and all South Africans were seen as equal. This has changed the missionary paradigm over night in the church.  The AFM followed pursuit and all colour barriers were demolished with no more racist divisions in the AFM. During the same time the Missionary Department almost closed down and all the local assemblies were challenged to do their own missionary work according to the Scripture. With no more Executive Council doing missionary work and no more colour barriers to cross, one question aroused. What was going to happen with missionary work? At this time, it seems to me, that there was a focus changed from missionary work to the new word – evangelism.  
1.2.1 MISSIONARY WORK VERSUS EVANGELISM

One can rightly as if there is difference in being a missionary or an evangelist? If there is, what is the difference? Listening to the members of the church you will find that they normally talk about a missionary on the one hand and an evangelist on the other. Church people tend to look at an evangelist as someone with a special calling or gift in preaching the gospel. These evangelists are said to have a special anointing and are normally extroverts in nature. The church also believe that there are only a few people with such a special anointing and they are normally a selected few pastors, and the powerful evangelist preaching to thousands of people at a time. Barna (1995:23) In our well-intentioned but ultimately harmful simplification of Christian experience and responsibility, we have become accustomed to thinking of evangelism as the exclusive domain of three types of people; pastors, missionaries and people who have the spiritual gift of evangelism.  For the church evangelizing is to convert somebody to Christianity through preaching, and if you don’t have that gift or calling you simply don’t do evangelizing. With this paradigm it is very easy to shift the responsibility of evangelism to the so called gifted ones. 
This puts missionary work completely out of the question to most church members. While the evangelist are looked at as someone operating in the local city, missionaries are looked at as somebody who does the church’s work abroad. These missionaries are normally sent by the local church to another country to spread the Gospel and to do social and medical work. Thus to be a missionary you need to be called by God for this specialized task. Kritzinger (2002:4) Mission is the church at work in the world. Mission takes place where the church meets the world. 
 For me to do proper missionary work in our urban society these days, one of the first things we need to do is to get the church to understand what these terms, missionary and evangelism, actually means. We all know Hosea 4: 6 very well. The KJV say: “ My people are destroyed for lack of knowledge”…As leaders we need to teach the church what the Bible means by being a sent one or a missionary. John 20:21 is the heart beat for me in doing missionary work. LB. “As the Father has sent me, even so I am sending you.” This imperative makes us all sent ones or if you like, evangelists. Though our modes operandi may differ from each other because of many factors such as back round, health, abilities, personalities, we are still sent ones. Throughout the Bible, from the Old Testament to the New Testament, one will find this to be the heart beat of God concerning the world. Bavinck (1960:23) .In summary it is sufficient to note that the Old Testament prophets foresaw the salvation of the nations as an event which will occur in the last days, after their defeat in war by the Messiah. At such a time the nations shall come meekly to the new spiritually reborn Israel, and shall then worship upon the mount of the Lord.  The idea of a Christian being a sent one becomes even stronger in the New Testament. It is very clear by looking at the Great Commission founded in Matthew 28:19-20 which is repeated in all four gospels.  With the Great Commission it is as if Jesus pointed out to the disciples, that their role was not to be passive, but active witnesses to the ends of the earth. By reading the book of Acts, one can see that the disciples were truly witnesses of Jesus Christ. The key however was not the twelve selected disciples, but all the followers (disciples) of Jesus.  These disciples were all filled with the Holy Spirit and the effect was that they all became ‘sent’ ones with one message. But when the Holy Spirit has come upon you, you will receive power to testify about me with great effect, to the people in Jerusalem, throughout Judea, in Samaria, and to the ends of the earth, about my death and resurrection. Acts 1:8 LB. Missions as the task of the Church is very clear in the epistles of Paul as well. Bavinck (1960:42) the epistles and the book of Revelation were written on the mission field. Looking at the above mentioned examples it is very clear that a true disciple of Jesus is a ‘sent’ one, making him or her, a missionary. Missionary work starts in Jerusalem, your home town, extending into your neighbouring towns, Judea, into your province and country, Samaria and also into the world. This is an enormous task and can not be done alone. The local church needs to be mobilized. 
1.3 MY OWN EXPERIENCE
Over the next few pages I would like to share my own experience concerning missionary work in an urban society. 

1.3.1 MOBILIZING THE LOCAL CHURCH
In less than two years after preaching on the Metro trains I found myself as the senior pastor of a local church in Germiston, the fifth biggest city in South Africa. This local church was part of the biggest and oldest Pentecostal Denomination in South Africa, and has been in the suburb of Primrose for almost fifty years.  The first thing I did when I started leading the assembly was to ask the leadership what the vision and mission of the church was. The response was quick, ‘to take care of the flock of God’. The emblem and motto of the church however was saying something else. I liked what it said: “Africa for Jesus”. This statement was proudly sitting on the corner stone. The problem was that the church only had the motto on the corner stone, but the motto never lived in their hearts. It seems like the church got stuck at one place 50 years ago. The focus of the church was clearly on the needs of the flock and the leadership felt that they were obedient to God in addressing these needs. This was a problem. Easum (2001:20). One of the problems Christianity faces today is that too much of the focus has been on the needs of the institution rather than on the task of embodying the spirit of Jesus. A paradigm shift was needed and this was not going to happen over night. To shift a paradigm of a local congregation one need to think in terms of a process. The paradigm shift was to get the focus away from the Congregational need, to the call and challenge of God to fulfil the Great Commission.  Easum (2001:26). Congregational life is not our concern. The fulfilment of the Great Commission is our goal. This move turned out to be a process. I started the process with the leadership. After all they’ve been around for many years and it was a fact that they were the voices in the church to a certain extend. 
As leadership we literally walked the streets of our suburb to find out who were the people living in close vicinity.  This exercise has helped us to realize that the city has changed completely over the last couple of years from a traditional white Afrikaans speaking community to a multi cultural community. My aim with walking our city streets was to show the leadership that the culture has completely changed over the last couple of years. What I really wanted to teach them was what Gibbs and Coffey say: (2001:33). No theological tradition is immune to the influence of culture. During this time English was the greater language as two Primary Afrikaans schools have closed down during the last five years. As in High Schools there was only one with only 1100 pupils. These facts have brought a major paradigm shift as the leadership realized that the community have changed. Gathering information of your city to do effective missionary work is vital. We’ve gone one step further, and bought the necessarily demographic information about our city from the South African Census Bureau. From this information we learned that Germiston was the fifth biggest city in South Africa with 2, 5 million people.  Five hundred thousand were white and the rest were black people. Almost 1 million were poor (earning less than R50, 00) per day and were living in squatter camps on the outer skirts of the city. We’ve gone one more step further, and gathered information about our country. Through this information we learned that over 45% of the population is under 20. Youth ministry is vital for South Africa’s future spiritual health. Johnstone (2001:580). Slowly but surely there was a shift is some of the leadership that the church was called by God to make a difference in the community where it was placed by God. The idea of moving out into the city was born and a more active approach came forward. Gibbs and Coffey (2001:45) Churches cannot stand apart from society and invite people to come to them on their terms. Rather churches must go to people where they are and communicate in terms that will make sense to them, addressing the issues that shape their lives and speaking their language. 
However changing the paradigm of only the leadership to move out as sent ones and to do missionary work in our city was not good enough. The paradigm of the congregation must also be changed, and before one can do that, the current paradigm concerning missionary work must be determined. Determining the members’ paradigm was done for us by the Institute for Natural Church Development in South Africa, which was headed by Pastor Jaco Schutte at that time. This was part of a research project which was conducted by Germany’s Institute for Natural Church Development from 1994 through 1996 all over the world. Schwarz (1996:19) 1000 Churches in 32 countries on 6 continents participated in a study to find out why certain churches grow and others not. After the research was done the Institute have found that there are 8 characteristics that will make a church grow naturally if all of them are above an average of 65%. These characteristics which are also the ministry area of the church are: Schwarz (1996:79) leadership, ministry, spirituality, structures, worship service, small groups, evangelism and relationships. It was not surprising that after the research was done in our congregation to find that evangelism was the lowest with only 18%. With all this information about our city, our selves we were ready to move out into the mission field. Moving out into the mission field was by no means easy. What were found during this transformation in the church, were resistance as well as excitement. Resistance normally came from the older generation, while the younger generation was excited about the new challenges that faced the church. Easum (2001:34) describes this transformation as “the process of moving from stuck to un-stuck’. Easum also makes the statement that “the process of moving from one sphere to another is usually incrementally messy and is not a neat linear process”. However one must not allow the messiness and resistance to de-motivate you, but rather be motivated by it. At the end it is not as much as to what people want, but what God wants. And what He wants is obedience to the Great Commission. The next question was how to be obedient to the Great Commission in our urban society? 
1.3.2 GETTING THE HAND ON THE PLOUGH
Eventually those who resisted the idea of moving out into our city left the church and the ones who did not leave were ready for action. What was next and how were we going to do missionary work in such a complex society? The poor people, the language barriers, money to do the job were only some of the issues we had to address. 
After gathering information about your city (Jerusalem) and mobilizing your leadership and church, the place to start according to me in missionary work is prayer evangelism. We all know the power of prayer and what happens when the church pray. A number of excellent examples are found in the Scripture. From these we learn that nothing happens if the church does not pray. Prayer evangelism is also an area where everyone can be involved. I mentioned earlier that not everyone will operate the same as a ‘sent one’ because of certain relevant factors, but everyone can become a prayer evangelist. Getting the church to pray over your city and the lost ones will birth a new burden for those not knowing Jesus as their personal saviour. Prayer evangelism is a powerful tool. Silvoso (2000:35). Simply put, Prayer evangelism is talking to God about your neighbour before talking to your neighbour about God. We literally walked the streets and prayed for salvation to come to our city. We prayed in small groups and church meetings that God would send our church into our city. This mobilization involved resources and people to do the job. 
Before we went on search for someone that could help us in doing the job I and my co-pastor went to see all our immediate Pentecostal and Charismatic neighbours. We shared our hearts and vision with them about our society and invited them to join on this new challenge. Sadly no one joined. However it is very important to share your vision with your neighbouring spiritual leaders.  By doing this you don’t only honour them, but there is also the possibility that someone who has the same vision might partner with you. Partnerships save time and money, reduces duplication and is a much stronger tool in reaching your city for God. 
The next step was to find someone who could actually act as a sent one and do the preaching to those thousands of people in our society not knowing Jesus Christ. Germiston with its mix culture and variety of ethnic people was not going to be reached with the gospel through one small Afrikaans speaking church. The other languages consisted of English, Zulu and Xhosa. The poverty barrier in our society as well as the HIV AIDS problem was only a few we had to face. God was faithful and He sent us a man who was going to help us with this enormous task. As soon as this new man was on board we formed a team that would get their hands on the plough. This team prayed together and worked together. Gathering information of our urban society was again high on the agenda. Information about your society is very important, before reaching out to the lost. Information will give you a modes operandi or if you like a ‘game plan’ for reaching out to the lost. For the purpose of this assignment I would like mention a few examples of information that we found helpful in setting up a game plan for your city. Haggard & Hayford (1997:102)
· Identify prime locations for a new church.
· Understand the background characteristics of the people within a ministry area.
· Predict the demographic changes in the community that will occur in the next few years, assuming that the current trends continue unabated. 
· Describe the lifestyles and the daily preferences of the people living in the community. 
· Identify the personal, felt needs of the people you will minister to.
In making information available to the whole team and the members, we had a map of our city on a wall in our general office. All information that we felt was relevant about our society was plotted onto this map. Spiritual mapping was done as well and the information we needed about strongholds of our city was plotted on our map. At times looking at all the information that was gathered about our city overwhelmed us. One might even feel just to leave the whole idea, and hope that someone else will do the job. But thank God for His Holy Spirit. He is there to help, to motivate, to guide and to comfort. One must truly confess that the promise Jesus made, that He will be with us all the way, is absolutely true. This kept us moving forward and the next step was to plant a church. After looking at the most common methods of evangelism used today, we felt led by the Holy Spirit to do church planting. Conditions and situations were in favour of taking the church to the people instead of bringing the people to the church. The people we are talking about were the poor in our society. We talk about people who on average earn less than R100, 00 per day. These people were in need of love and hope. It seemed to us that these people, who were living in squatter camps in and around the city, were forgotten by the strong local white church in the city. We also knew that they could not come to our church because they have no transport, so we decided to take the church to the people. For us the fastest, quickest and most affordable way was to do church planting in a marquee tent.
1.3.3 CHURCH PLANTING
One of the miracles we experienced was when God helped us in securing land for church planting. After determining a potential site we started to pray that God will open the necessarily doors for church planting.  The Lord was faithful and after meeting with the council members of the suburb, permission was granted to pitch a tent for church planting purposes. Our local church which formed the home base bought our first marquee tent in 2000. The tent was pitched on March 13, 2000 and we had our first meeting March 19. We used these days for setting up an office, advertising, soliciting our core group and for prayer. Something wonderful happened. For almost three years there was a meeting every night in this tent. God helped us to raise leadership, Sunday school teachers were trained and we also reached out to the poor and hungry in the area. We started a crèche and taught pre-school children to read and write. We were teaching the community on the HIV/AIDS issue.  A bank account was opened and the congregation were legalized with a legal constitution. Today the church has purchased land and is preparing to start a building project.  During the same time we started another so called “African service” in our church hall back home which grew from 13 members to more than 250 in less than six months. Leadership and Sunday school teachers were trained and put into place. We bought our second tent and pitched in a higher income class area, called Leondale. We had meetings every night but with hardly any success. Though we did go through the demographic profile of the people living in that area we somehow missed the bus. The choices we made to do church planting on our demographic knowledge were wrong. I’ve learned that it is very important to understand the demographic language of an area. Barna. (2002:39) Demographic characteristics are common background traits, such as a person’s gender, age, income, education, region of residence and racial heritage. In this area it was a new game plan which we had to sort out. We hired the city hall for church meetings, but also to no effect. We eventually realised and learned that this community did not see themselves as un-believers but rather as unchurched Christians. Barna. (2002:23) We define a person unchurched if he or she has not attended a Christian church service at any time during the past six months, other than special events such as weddings and funerals. 
This area which we tried to reach with the Gospel has gone through a major demographic change. Twenty years ago it was all whites living in that area. The houses which were built were built for the typical white family, which were three to five people and they formed the family. Within the new South Africa (1994) everyone could purchase property anywhere. This has opened the door for the up coming blacks in our country to move out of the traditional locations into the more inviting white areas. The effect was that 95% of the white population moved out of the Leondale area into the so called safer environment. Certain areas which were closer to the traditional locations of our towns, such as Leondale were flooded with new investors and literally changed over nigh.  Schools changed, churches closed down and businesses relocated. Leondale had a new look and language. This demographic change had a powerful outcome in our operation to reach the lost with the Gospel. Barna & Hatch (2001:30). The personal applications of demographics are endless, powerful and largely unconscious. We integrate demographics into our thinking all the time, usually without even realizing it. We avoid looking for houses in one section of town, because people of a different social class live there. Reaching out to the unchurched and the people in the new Leondale was challenging and we decided to redeploy the other tent in another area for church planting. A pastor was appointed and the same process which took place in Rondebult was adapted to do church planting in this new area.  The process was to use our evangelistic team of nine people. This evangelistic team consisted off a preacher, prayer warriors, children ministers, musicians and altar workers. We targeted a specific area and had a church service every night for one year. During day time there was a program for children and the relevant issues of the day such as HIV/AIDS were addressed. Strategies to feed the hungry and to help the broken hearted were also followed. 
What we found to be affective in reaching the lost in our area was church planting. I will even go as far as this to say that church planting was the vital element in our missionary out reach. We did evangelizing and out reaching with relevant topics in the community with the same tent. That tent eventually turned into a church. Wagner (1995:53). Nothing is more important in developing a strategy for evangelizing a given geographical area, than multiplying new churches. The single most effective evangelistic methodology under heaven is planting new churches. In my experience I would like to say Amen on Wagner’s words. 
1.4 CONCLUSION

In closing please allow me to say the following. First of all, I wish I had some off these books on my shelf before I started missionary work in our urban society. Though we had some missionary training at the Seminary where I received my training, I know that it was not enough. The lack of knowledge can definitely work against you. I fully agree that the Seminary cannot teach you everything you need to know about the ministry, but there should be a much greater focus on the call of the church, which is missionary work. I would like to see that a missionary focus should be quickened in the hearts of our young leaders in training, as well as in the hearts of the Sheppard’s leading the flocks of Christ. With a fresh and new emphasis on missionary work,  I believe that the local church can be mobilized to do missionary work and reach out to the lost in their society. 
In summary then I would like to mention the following.  We as the church must realized that we are co-workers with Christ. 1 Corinthians 3:9. For we are God's fellow workers; you are God's field, God's building. (NAS)  Our main business as a church is reaching out in love to the world that is lost in sin, with the Good news of salvation. The church does not exist for itself only, but for the world. We cannot act as we are living on an isolated island; the church must accept responsibility that we are a light on a hill in a dark world. Matt 5:15-17 Don't hide your light! Let it shine for all; let your good deeds glow for all to see, so that they will praise your heavenly Father. (TLB).  By becoming a relevant church, we need to get in touch with our world. We must accept and realise that the world is chancing all the time and though we don’t have to change the Good News Message, we do need to change the vehicle by which we deliver this Message. To become an effective voice in the community the church need to be serious about basic issues of Christianity. Issues that must be addressed are - love for God and people, to help those who are in need and most of all to be genuine in what we do. I would like to mention a few examples in the Bible in motivation of my   point on the above statement. These examples can be found in Luke 10:25-37, Acts 4:32-33 and Romans 15:1-7. 
The church must also be taught that we have a mission and that we are the hope of today and tomorrow. The future of the church must be shaped around this hope. By doing this the church will become proactive in what we do. We must be open to join God on the mission field. To become proactive means that it is imperative to understand our vicinity, culture and the world around the local church. These can act as a voice and we as a church need to listen to this voice. 
Not much obviously has been said about Missionary work in an urban society in this assignment. There is so much more to say on this very important subject. One can talk about Confrontational -, Intellectual -, Testimonial -, Interpersonal Evangelism and many more. But if our motives as a church to reach the lost are not love-driven, we need to take a serious look at our hearts. Love is the reason why God has sent His only begotten Son. John 3:16 "For God so loved the world that he gave his one and only Son, that whoever believes in him shall not perish but have eternal life. (NIV).  Love is not the only motivator. Obedience to the Great Commission has to move us as well. Matt 28:18-20 Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, 20 and teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the age." (NIV).  Remember the mission field is not that far away. May God bless you on your journey in reaching the lost? 
Thank you,
Danie Reynecke 
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